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SUGGESTED INTERVIEW QUESTIONS FOR  
MICHELINE NADER 

Author of A Dolphin’s Dance 
 
 

1. What is the Dolphin’s D.A.N.C.E? 
 
The Dolphin’s Dance is a self-empowerment, experiential, 5-step process. 
It is designed for anyone trying to live a fully expressed life, free from the 
past. It gives you simple tools to break through the limitations of your 
beliefs, patterns and emotional traumas. It gives you access to higher 
consciousness and to your purpose in life. It is a powerful, easy and simple 
tool to transform your life and live with conscious awareness.  
 
It is a process that follows the acronym D.A.N.C.E: 
 
D: Discover Your Emotions 
A: Awaken to Your Beliefs 
N: Name Your Patterns 
C: Cancel Out Your Polarities 
E: Embrace Your True Self  
 
2. How did you develop the Dolphin’s D.A.N.C.E process?  
 
The process was born from my own personal journey. At a very young 
age, I had to deal with major losses in my life that compelled me into 
seeking, learning and researching to try to make sense of it all. I was a 
seeker since I was very young: I knew that there was more to us than our 
body.  
 
As a successful entrepreneur, I wanted to find a method that works and 
produces results. When the results worked for me, I started using elements 
of this method to coach my staff, leadership teams as well as boards and 
business leaders. It became obvious to me that I needed to share the 
process through writing the Dolphin’s Dance. 
 
3. Who is the Dolphin’s D.A.N.C.E for? 

 
The Dolphin’s Dance process is designed for anyone who is trying to live a 
fully expressed life with conscious awareness, free from the past.  
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It is helpful for people who are dealing with a crisis, loss, trauma, wanting 
to make a significant change in their lives or free themselves of limiting 
beliefs, holding patterns or anything holding them back from living a 
consciously aware life. 
 
With the Dolphin’s Dance, you can experience a deepened awareness of 
at least one aspect personally or business by connecting with your 
purpose and mission in life.   
 
4. Who have you coached using this method? 

 
Before publishing the book, I coached leadership teams, boards, staff, 
friends and family with this method. The feedback was so overwhelmingly 
positive that I felt it would be beneficial to the wide public. I now coach 
individuals and organizations through lectures and workshops, all of which 
have asked for follow-up events due to their success. 

 
5. How did your own journey into conscious awareness begin? 
 
My own personal journey into conscious awareness began at a very 
young age. I had to deal with major losses: the death of my father, loss of 
belongings through bankruptcy, loss of my country through war, all of 
which propelled me into a journey of self-discovery and personal 
transformation. Using my personal losses as catalysts, I turned my life 
around using the Dolphin’s Dance process.  
 
I was a seeker since I was very young and have spent a lot of my life 
reading heath and wellness books and attending workshops. I knew there 
was more to us than our body. 
 
6. You have a background as a successful entrepreneur in the 
healthcare industry and a doctoral degree in healthcare management. 
How has this informed your spiritual path?  
 
As a successful entrepreneur, I wanted to find a method that was simple 
but works and produces results. Being in healthcare and in-tune with 
health and wellness practices, I was perplexed by the amount of sickness 
that was actually less disease and more dis-ease, a feeling of not being at 
ease. I had “a-ha” moments and was peeling away layers of self-
discovery. I felt good for a moment but its effect was short-lived once 
something triggered a loss in my life. I wanted to bring people to a state of 
long-lasting emotional wellness, passed their traumas. 
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7. Why is the dolphin an important symbol for you?  
 
The dolphin came to me as a vision. It is a great metaphor for conscious 
awareness: the dolphin has a developed brain with 3 frontal lobes, it 
sleeps while being awake, it flows (appears and disappears), diving in 
deeper into self-discovery. The Dolphin flip reminds us how to change our 
story and the playfulness reminds us to play with it all.  

 
8. What is the Identity Signature?  

 
In the Dolphin’s Dance, the identify signature is the sum of the emotional 
logo, the belief matrix and the core patterns in your life. It is a unique 
matrix of emotions, beliefs and patterns that we have constructed over 
the course of our life. It is like our internal operating system. In the first 3 
steps of the D.A.N.C.E we learn how to deconstruct it and become 
consciously aware of it. It is actually the structure that our ego takes to 
express itself in the world.  
 
9. What is the difference between emotions and feelings? 
 
Emotions are physiological in nature, somatic, even if we are not 
conscious of them, they can be objectively be measured by physical 
factors: blood flow, heart and pulse. 
 
Feelings are more secondary. They live in our mind and perception. They 
represent our subjective experience of our emotions. We give them a 
meaning. 
 
10. What is the “Emotional Logo?” 

 

The “Emotional Logo” is part of one’s “Identity Signature.” It is composed 
of three elements: The marker, The sticker and The vessel.  
 
Each of us has what I call an “emotional logo.” It is a pattern of emotions 
and reactions that are like a unique personal trademark created out of 
particular events in our life (the marker), which comes associated with an 
emotion that recurs in our life and sticks to us (the sticker). It resides in one 
part of our body (the vessel).  
 
11. What is the “Belief Matrix”? 

 
As human beings, we are constantly forming thoughts that we organize 
into beliefs. In this work, we’re interested in stubborn limiting beliefs that 
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play in the background outside of our awareness. Most of us have these 
limiting beliefs (i.e. I am not good enough) that we sentenced ourselves to 
following a painful event. 

 

12. What is the “core pattern” versus the “shadow pattern?” Why are 
these so important? 

 
Any repetitive behavior becomes a behavioral pattern. Human beings 
are pattern-forming creatures. Our thoughts and beliefs create our 
actions. Our repetitive actions become our patterns of behavior. 
 
Despite the many patterns that we have, most of us have a predominant 
one. The core pattern is the major pattern that continues to appear and 
has its origin from our initial trauma. 
 
The shadow pattern is that hidden part of ourselves that we are trying to 
mask and conceal from the world, that part that if someone were to find 
out, we’re scared they would run away.  
 
As much as our core pattern has helped us to survive, it is also a “control 
freak” – it controls our life and occupies the driver seat while giving us the 
illusion that we are the driver. Uncovering the core pattern, knowing it and 
labeling it, will enable us to have control over it instead of it controlling us. 

 

13. Can you discuss why forgiveness is such an important part of the 
D.A.N.C.E? 
 
Forgiveness creates the inner space. As long as you are holding on to 
bitterness, you are filling your space with it.  There is not any room for love. 
Forgiveness comes from us first. It makes us move from being a victim to 
mastering our circumstances. It helps us heal our deepest wounds.  

 

14. What has been your own experience using this method? 
 
Using this method has changed my life. I am able to shift my experience in 
the moment every time I get stuck through conscious awareness. 
 
It connected me to my purpose. This is why I sold my business and wrote 
the Dolphin’s Dance. Once we connect to our inner consciousness, we 
align with our higher consciousness. Because this evolutionary impulse 
needs to express itself through us. When you are a clear space you allow it 
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to use you for the higher good. If you become aware of your talent and 
passion it will allow conscious awareness to use it for the higher good. 
 
Connecting to our higher purpose connects us to joy and happiness. 

 
15. How is this method useful in a workplace setting? 
 
We bring ourselves to our work environment. I have taught this method to 
organizations and leadership groups – it really resonates in the workplace. 
By discovering our true self and transforming our beliefs and patterns, we 
become better employees and leaders. It helps to take responsibility and 
accountability, not transfer blame. Through this method, we have more 
integrity and become more authentic beings. Happy people make happy 
employees! 
 


